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A investigation into workplace adaptation and job change among graduates at
Tsukuba College of Technology

ISHIHARA Yasushi

Research and Support Center on Higher Education for the Hearing Impaired

Tsukuba University of Technology

Abstract: The purpose of this study was to obtain data for enhancing support services for career development of Tsukuba
University of Technology (TUT) students and graduates. For this purpose, the employment committee in TUT conducted a
questionnaire survey on the graduates. The following conclusions were drawn by analyzing the results of the survey.

1) The percentage of respondents who had a job change among those who wanted to change their jobs was 26.1%.

2) The reasons cited by the respondents for considering a job change were “My career and prospect” “Lack of
consideration of surrounding people for the handicapped” “Content of work” “Office and interpersonal relationship”
etc.

3) The respondents who had dropped the idea of changing jobs cited reasons such as “It was not possible to live” “There
is no company available for me for reemployment” and “The income decreases”. Among the TUT students who had
dropped the idea of changing jobs, the number of respondents who selected “The interpersonal relationship within the
office was excellent” as the reason for dropping the idea was lower than that of those among reported in a previous
study on a general population.

4) The graduates of TCT had consulted people such as their superiors, counselors, and college instructors regarding job
change, while the general population has been reported to consult only their contemporaries such as friends, lovers,

or the family members.

Key words: deaf or hard of hearing, the reason of job change, consultation of job change





