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Special Subsidiaries and the Perspective of “Comparison”

— Realization of Employment Innovation for the Visually Impaired —
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Abstract: Visually impaired people, who have limited options for vocational training, have high
expectations for special subsidiary companies whose mission is to develop jobs and employment
for the disabled. However, research on special subsidiary companies has not been conducted from
the viewpoint of employment of the visually impaired. Therefore, I sought clues for improvement
proposals through a literature review. As a result, comparative viewpoints of “history, internationality,
and pros and cons” emerged from the practical literature, and “parents / subsidiaries and companies /
individuals” emerged from the academic literature. From the perspective of management, the time has
come to pursue both corporate performance and employee skill development. From the psychological
viewpoint, not only verifying relationships between variables at a single point in time, but also the
interaction process analysis that enables employee skills development, are urgent issues. This allows

intervention to allow a transition to the more desired stage.

Keywords: Innovation, Human resource management, Skill development, Special subsidiary, Visual

impairment





