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Abstract In this report, we investigate the communication model to construct the organization simulator as a means to
prevent depression. From the result of analysis of depression factor at the workplace, we make a suggestion the communication
model and organization simulator. The communication model shows that the message positivity and negativity, and the
personal message send/receive characteristics affect the variances of human relationships and their mental health. Moreover,

we show the behavior and usage environment of simulator based on the communication model.
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